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PHYSICAL RECORD
Do you have any physical limitations that preclude you from performing any work for which you are being considered?
(please refer to the attached job description) yes   no If ‘yes’, what can be done to reasonably accommodate your limitation?

GENERAL
U.S. Military Service Branch Rank

Are you presently a member of the U.S. National Guard or Reserve? yes   no

Have you ever been convicted of a felony?  yes  no   If ‘yes’, please describe the date(s) and nature of the offense(s)*

Have you, within the last five (5) years, been convicted of, or released from prison for, a misdemeanor that was not a first offense for
drunkenness, simple assault, speeding, a minor traffic violation or disturbing the peace? yes   no   If ‘yes’, please describe.*

*Please know: A conviction record will not necessarily be a bar to employment. Factors such as your age at the time of offense,
seriousness, nature of the violation and rehabilitation will be taken into account.

PLEASE READ AND INITIAL

“I certify that the facts contained in this application are true and complete to the best of my knowledge and understand that, if
employed, falsified answers on this application shall be grounds for dismissal.”    [             ]

“I authorize investigation of all statements contained herein and the references listed above to give you any and all information
concerning my previous employment and any pertinent information they may have, personal or otherwise, and release all parties from
all liability that may result from furnishing the same to you.”    [             ]

“I understand and agree that, if hired, my employment is for no definite period and may, regardless of the date of payment of my wages
and salary, be terminated at any time for any reason and without any prior notice.”    [             ]

“I hereby represent and certify that I am honestly and sincerely interested in employment with TYLER’S RESTAURANT & TAPROOM and
any and/or all of our restaurants. I have submitted this application in good faith and without false pretenses in order to achieve
employment with TYLER’S RESTAURANT & TAPROOM    [             ]

Signature Date

In case of emergency notify:
Name Phone       Relationship

It is unlawful to administer a lie detector test as a condition of employment.

THANK YOU • PLEASE DO NOT WRITE BELOW THIS LINE

Interviewed by: Date Interviewed:

Notes:


